
PROPOSAL FOR A HOUSE MANAGEMENT PLAN FOR THE MS FAMILY 

In which the mother, Martha has MS, an illness that is variable in how it limits her daily abilities. The 

family does not want to undermine her functioning or dismiss her roles, but the family cannot depend 

on her; thus they flounder as a group in managing what needs to be done to keep the household going. 

  

PRINCIPLES REGARDING HOUSEHOLD MAINTENANCE: 

  

1. Martha is often too medically ill or depressed to be motivated to take care of household 

work. Martha hopes things will get better, but often she and the family are let down when her 

health won't permit her to get up and around. 

  

2. Roger works at the dairy, and sometimes office cleaning. Then he comes home, and finds 

that there is household work to be done, like preparing meals, washing dishes, laundry, etc. He 

tries to get help from the kids, but most of the time he winds up doing it himself. This situation is 

tiring and depressing, and might even be health-threatening in the long run, given his physical 

condition and back problems. 

  

3. The strategy of waiting and hoping for Martha’s recovery is not working. Too much work 

is left undone, and there are too many disappointments, leading Roger to feel more and more 

helpless and hopeless. Even during times when things are going well, Roger can't help but worry 

about a future relapse and collapse of working together as a team in managing the household. 

  

4. Roger needs to work out a household management system that will ensure the work will 

be done consistently and reliably, so that the family atmosphere is not totally dependent on the 

state of Martha’s health. 

  

5. Roger and Martha need to put together a list of household duties, their frequency, and 

estimated time to complete them (remembering that these estimates may differ for differing 

levels of skill and experience in different family members). 

  



6. Then we look at Roger as a captain of 3 staff in the household team (Roger, Jennifer, and 

Matthew) and one floater (Martha when she feels able and sharing her support equally for shifts 

for the hours of the others) responsible for dividing the task hours into 3 equal shares. 

  

  

PRINCIPLES REGARDING HOUSEHOLD BUDGETTING: 

  

1. Roger also feels frustrated, helpless, and overburdened regarding the family finances. 

While he works and Martha collects a pension and Matthew pays some rent, Jennifer is 

subsidized rent-free. Both are employed, and Jennifer is a student. 

  

2. Matthew feels it is unfair for him to have to pay rent, while Jennifer gets off rent free. 

Roger also feels there ought to be some adjustment, while aware of the additional expenses of 

being a student. Still, the budgeting in this family is quite tight, with the parents in general 

somewhat subsidizing the children, who therefore have more disposable income than the parents. 

Roger is also discouraged by the unfairness of this arrangement and thinks there needs to be 

some adjustments discussed and made. 

  

3. Roger and Martha need to prepare a monthly budget, with annual figures divided by 12 to 

yield a monthly statement of expenses and total income, to show the children how tight things 

really are. Also Jennifer and Matthew need to see a lot of the intangibles (insurance, taxes, 

repairs, etc.) that go into running a family budget. When Roger and Martha present this to the 

children, then a family discussion can take place to balance expenses with resources. 

  

4. Hopefully the family will have an open mind and pull together on both these issues. This 

will take pressure off Roger and even some pressure off Martha, because she will not have to 

worry that her condition is paralyzing the family. They will all pull together to help and support 

her in this way. 

  

  

 


